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E% 4 Merrill Lynch #D@EI—F

Merrill Lynch & Co., Inc.

[Guidelines for Business Conduct: Merrill Lynch’s Code of Ethics for Directors, Officers and

Employees |

Conflicts of interest
Corporate opportunities
Confidentiality obligations
Fair dealing

Respect for the individual

Compliance with law

W 00 N O U W N -

Conclusion
11. Merrill Lynch principles

—
o

Safeguarding Merrill Lynch information, assets and property

Merrill Lynch written and electronic communications
Commitment to promoting ethical conduct: ethics hotline and confidential reporting

() THHO A87R,
(A1) Merrill Lynch #£® HP X 0 k¥,

H%k5 BREIOVSLOBFELRAEOLANI . 77xd05—X (USS)

FassaHh | Fusrsadby | Fus56080 7y 5 AL
WELE HELS wmEEd HiEL9
BHEZED I BEZEHYT | BEEZEDT BEEZEDT
AL whgd wAaed Hhed
EREEEVSBEE L1
I 685,000 5,480,000 13,700,000 27,400,000
531 2,740,000 10,960,000 27,400,000 54,800,000
(AT #Hed (2005) (X% 1 28,

& Merrill Lynchft®4 —2), IOERIC
&, ERL 7 SOX &4 5 UIC SECED IV —
MK BEFHEND Bthic, ARERMEAERIC
K BEFBEFIAA K54 v OBRESKEISEE
#H5ZTHW3BY,

HIRBRIAA K54 v &z (http://www.
ussc.gov /guidelin.htm), BEIEICEH T 54
(2 SUHBOBETAICH LT, SN
DO¥RIT KB AR o 5 198TAITHERIL
INHA K54 v THbD, 191511 HDHWIE
KBV TAEEORETADIEHHIE S N
fit, BREMGEICEL TREEISIHESEMS N
tzo 2D, BEREVPYRNEI VT IAT Y
ZARHEDT 07T LERELTVEEA, &

74

ShAFLENBERINIFEETHEY, KE
5 (3MEdE [2005] DOBALICT 7 A0 —
2 TH b, BRIICL > TR NS FILBICK
KT80fE, TS0/ S LOFETIIHRAS fE
bOENEL BREEMD D 5, RFITIE, Vb
ERBRO & 5 BEEE L THANICHEER ED 7
0y LEBHTEA VYT 4 THELSLE
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BIRRRIAA K54 i3, DITFICEFS %)
B3 Y7547 Y ARREOT OS5 4]
(Effective Compliance and Ethics Pro-
gram) %R(EMRDOKHEE L THEE L TW5,
CoKEEICIE, OLRFRITRAZTFHLRERT S
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HENCEHME L, REEBMILTRITAPZ ORHENK:
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EDx—2vaveH4A bThH?eBay icH&H
X1, Enron HOBE T — FIZZI0 K vh S
20 )V, WorldCom # DG 7 — FiTi399+%
Y FOEBFIFONT W Z S5 TH B, Bili3
AR & DI L DT R WERIL I N8k
EMBOBRER, E9+€ v MILOME L
bl o XV,

4. NEREMBIE DR

M7 o —FICBTAHEDO1DEL
T, PEREH (Whistleblower) HIBEDSEE %
BUTW5, WEREMFIE L, SO Fraud
FORREMENBNTHD, BEMEOMAE
BMy7o—F0 12 LTRR S EAHK
%, KENCIT 2 NEBEERICBET 5 KA DEF
#E LTI, 191240 Lloyd-La Follette Act
DEF 5B, BHED @I ORI Z
19894EITHRAL L 72 Whistleblower Protection
Act (NP EHEREER THD (2007FITiF
Whistleblower Protection Enhancement
Act S IL L TV 3), SOX i LIf%, Fraud
Ok & RRICBET BREIED b7 5T RRME
BaxhTwan,

LR L& ST, SOX BBV TOREE
WEHIE O (Sec.301) & QOWIBEHA D
fRi# (Sec.806), Q@WEPEHE TN B EIED
ik (Sec.1107) HHEE XNz HAETHIE
HTH 50, BEOLERFEVRELIFID
Z < BRI S DBHRPERTH Y, NEEH
HIRE DM 1T BEAETOMIE & R RICEHRD
HBHEEZLNTWLBY®, fil 213, ACFE
[2006] TIIMDERLEEL, 134D — 220
L, PEEHRHEECREICBET 52 =X 4l
EEAFERORREFITHRID 5 & OfEiR%HR
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RLTW3, ACFE [2006] ik, ©2004
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DIREEBRIC K BN BERPERICE B, T
S & NEREREIE O RIEA 5. T Dth,
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HIEOHMRIFDONE LEEZA LI, LLAI
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T, DHEBEATERHDOD D HHH#RINT
W3, INOOMEFTRIELT, "F—
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